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EXECUTIVE OFFICE PROFILE

Nineteenth floor receptionist
Kathyrn Cuevas.

Harry R. Weyrich

Curtis E. Youngdahl, partner in charge,
SEC department (a), with partners Charles
F. Lemons (I.) and Edward M. Darcey (r.).

EXECUTIVE OFFICE:

"Serving the Needs
ofthe Firm"
Whenever and wherever H<bS Reports
visits another of the Firm's practice
offices around the country to interview
for an office profile or People in H&S,
we find a ubiquitous curiosity,
especially among the younger staff
people, about an entity known to them
as THE EXECUTIVE OFFICE.
What is it? Who is there?
What do they do?
In answer to these questions, we present a
broad brush view of some of the people
and their functions in EO, 1114 Avenue
of the Americas, New York City.
The Executive Office now occupies floors
seventeen, eighteen and nineteen of the
new, ivory colored One Grace Plaza
building, which sweeps upward in a
dramatic curve between 42nd and 43rd
Streets, with a broad mall fronting on
Avenue of the Americas, which accounts
for that address. With convenient
connecting stairways, practically all
of the offices are in relatively
close proximity.
The office of managing partner Mike
Chetkovich is in the northwest corner
of the nineteenth floor across the hall
from the board room, past a slowly
spiraling bronze sculpture that is
suspended from the ceiling and highlighted
by a rough, serrated wall of flamefinished gray granite ("I miss that
marvelous view of the harbor from Two

Broadway, but I love this location").
The office decor is modern, yet not
extreme, with rosewood paneling and two
red suede chairs in front of the large
desk. On the wall across from the desk
is a large seascape by Dziguiski, a
reminder of the Pacific coast and the
earlier days in a career that led to
the managing partner's office.
Mike Chetkovich graduated from the
University of California at Berkeley,
where he was president of both Beta
Gamma Sigma and Beta Alpha Psi and was
elected to Phi Beta Kappa. He got his MS
degree there in 1940. Mike was a partner
in the prominent West Coast firm of
McLaren, Goode, West & Co. when it
merged with H&S in 1952. He became
partner in charge of the San Francisco
office in 1965 and transferred to the
Executive Office in 1967. He was named
managing partner of the Firm in 1970,
succeeding John W. Queenan.
Commenting on the functions of the
Executive Office for H&S Reports,
Mike has this to say:
"Our fundamental purpose in Executive
Office is the same as that of any unit
of H&S — to do all that we can to maintain
and enhance the Firm's professional
competence and its overall effectiveness
and strength. In pursuit of this objective,
we have certain particular responsibilities
assigned to us, not the least of which

are those having to do with Firm-wide
administration and coordination.
'But the major thrust of our efforts in
EO has to do with providing assistance
and support to our practice offices,
as should be clear from any description
of our functions. Probably as much as
anything we are a communications center
where we accumulate and disseminate
information designed to keep all our
people aware of developments in the
profession and the Firm and to
make maximum use of Firm-wide
experience and expertise.
I n structuring the Executive Office, we
have been more concerned with assigning
duties and responsibilities so as to make
the most effective use of individual
talents and capabilities than with the
goal of a neat, tight organization chart.
We have classified all of our major
functions into four groups, each headed
by a partner of very senior status in
the Firm —Tom Hogan, John Schumann,
Oscar Gellein and Phil Sandmaier.

Shown directly under Oscar Gellein on
the organization chart are partners Ken
Stringer, Robert Billings, and Robert
Whyte. All three are concerned with
day to day resolution of accounting
matters and work directly with
practice offices and clients.
Ken Stringer, a leading authority on
statistical sampling and a pioneer in the
use of computers in auditing practices,
was one of the prime movers in the
development of the Auditape System.
He supervises the Computer Programs and
Applications and Research groups in
addition to working with practice offices
on accounting and auditing matters. His
responsibilities include time sharing,
administered by partner Joe Wesselkamper,
as well as Auditape and STAR (Statistical

Techniques for Analytic Review).
Gordon Johns assists Mr. Gellein
in his work with the Institute's objectives
group as well as policy matters
concerning accounting.
Partner ArminTufer is in charge of
Accounting Research. In response to
questions from the practice offices, he
assigns and supervises some fifteen
principals and seniors who do research
and analysis; look for precedents;
compile, index and comment on unusual
situations; and keep the practice
offices informed about new or unusual
situations. In much the same way,
partner Paul Pinkerton is in
charge of Auditing Research, relating
auditing techniques with computer

'An interesting aspect of EO, and one
that I believe adds to its effectiveness
in assisting the practice offices, is that
very few of our partners and principals
have been here for an extended period
of time; for most of us, the major span
of our careers has been in practice
offices. But regardless of background,
all of the EO people share a common
dedication to serving the needs of the
Firm to the best of their ability."
Accounting and Auditing
Oscar S. Gellein, partner in charge of
the Accounting and Auditing Group,
joined H&S after a colorful and interesting
career as an educator (See People in
H<bS, page 18). As head of the Accounting
and Auditing Group, he helps formulate
the Firm's views on accounting issues and
auditing procedure. In the course of a
normal day, Oscar spends much of his
time on the phone assisting practice
offices and clients in resolving unusual
and difficult accounting problems.
Lately, however, he finds that more and
more of his time is being devoted to his
duties as a member of the Accounting
Principles Board and of the Institute study
group charged with the task of refining
the objectives of financial statements.
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John S. Schumann, partner in charge,
Domestic Practice Office
Operations Group.

Colin Park (I.), partner in charge of
the Professional Education and
Development department with
members of his staff: George Weber (c.)
and principal Douglas T. Kiesey.

applications and constantly re-examining
and refining auditing techniques.
Partner Clayton Bullock, a winner of
the Elijah Watt Sells Gold Medal,
is in charge of the Industry Activities
group. His function is to be on top of
the unique accounting problems of
certain industries which require special
expertise. In this role he coordinates
the technical work of the industry
groups formed within the Firm to
develop and communicate accounting
and auditing skills relating to
particular industries.
Partner Maurice Newman is the EO's
math specialist, concentrating on the
use of advanced mathematical techniques
in auditing as well as serving as

consulting statistician for clients.
The SEC department, headed by
Curtis E. Youngdahl, includes partners
Hal Robinson, recently returned to EO
after three years in Detroit as the
resident partner on the General Motors
engagement, Edward M. Darcey and
Charles F. Lemons, plus eight principals.
'In this department" says Cy Youngdahl,
'we make a review of all the documents
used in offerings of securities in which
H&S opinions appear, and a similar
review of proxy statements relating to
mergers. Filings worked on by the
partners and principals here, including
offering circulars, proxies and post
effective amendments to registration
statements total over 850 a year.

We are constantly in touch with practice
offices. Much of our work is with the
larger offices, in cities where
corporations are headquartered. And
there is no slack season with SEC work.
We're busy all year round"
Administration, Financial and
Long-Range Planning
Philip J. Sandmaier, Jr., partner in
charge of the Administration, Financial
and Long-Range Planning Group, is quick
to acknowledge that there is no
slack period in the areas in which he
and his group are involved. His own
responsibilities include: liaison with
DH&S in Canada; consultation regarding
acceptance of engagements in general;
Firm organization and committees; Firm
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Executive Office librarian
Leslie H. Meyers (I.), assistant librarian
Rochelle Cohen (r.) and library
assistant Constance Proctor (c).

Kenneth W. Stringer

•

Comptroller John H. Puckhaber,
Financial Department.

H&S Reports staff from left,
Walter Bone, assistant editor,
Carol Kovatch, production editor,
Alden Todd, editor and Bernard Quint,
art director, meet with
editorial advisors Ian K. Lamberton,
William K. Quinlan, Ronald C. Baldwin
and Irwin C. Rust.

,

•

•

finance and accounting; the partners
annual meeting; the H&S Foundation;
and professional relations and
activities, among others.
A summa cum laude graduate of the
University of Notre Dame, Phil Sandmaier
joined the Firm in 1940, only to be
called into the Army eight months later.
Following the war, Phil served in our
office in Cleveland for eight years,
then transferred to the Newark office,
where he became a partner in 1954. Four
years later he moved to the Executive
Office as aide to managing partner
John W. Queenan. In 1962, he was named
head of the San Diego office and two
years later was asked to take charge of
the Philadelphia office. He returned
to EO in 1969 to aid in coordinating
the Firm's domestic practice. Despite
Phils reputation as an administrator
and trouble shooter, his unusual
odyssey among H&S offices led to a
jibe by an H&S colleague that
he "can't even hold a job'.'
On the contrary, Phil Sandmaier's
concern for holding a job was one of the
reasons he decided to enter the accounting
profession. His father had spent his
early working years in the steel mills.
"He had a way with figures',' says Phil,
"so he studied accounting at night and
worked his way out of the mill and
into the office!'
Because of his contact with the
steel industry, Phil's early ambition
was to be a metallurgist. But his
father's comment, "I've known a lot of
hungry engineers, but I've never known
a hungry accountant" probably had a
lot to do with Phil's change of heart.
One of the areas under Phil Sandmaier
is Executive Office Administration,
now headed by partner Ron Baldwin, who
transferred from his position as head
of Auditing Research last spring. He
regards his move from technical auditing
to administrative work as "an excellent
opportunity to develop and demonstrate
administrative ability."
The Financial Department, under the
direction of comptroller John H.

Puckhaber, is part of the Executive
Office operation although the department
remains downtown at Two Broadway.
Because of its proximity to the New
York office, the source of much of the
data and documents going into the
department, and partly because the
department and its staff of about a
hundred had moved into new offices and
set up a new computer room there a
couple of years ago, it was decided
that this department should
remain at that location.
The Financial Department is a service
organization for all H&S offices,
handling all of the payrolls and all of
the internal accounting for the practice
offices. Feeding raw data from the
practice offices into its two Honeywell
computers, the department sends back
such reports as summaries of work in
process and details of accounts
receivable, as well as a wide range of
accounting and statistical data for use
by management people. In addition, the
department prepares all of the city,
state and federal tax returns
for the Firm.
Another function under Phil's
supervision is Publications, which is
headed by partner Ian K. Lamberton.
H&S Reports, with Alden Todd as editor,
is a major publication of the
department, which also turns out
H&S Newsletter, Staff Manual, Firm
directory and Selected Papers.
The group helps other departments
prepare material for publication
(industry manuals, for example), and
gives editorial support to individuals'
speaking and writing efforts.
Typesetting equipment under Publications
(and PE&D) group supervision is used to
produce most of the Firm's manuals and
course materials and a variety of
other publications.
The scope of Publications also
includes the Executive Office Library,
which assists the practice offices in
purchasing books and periodicals and
answers many reference questions. The
5,200 volume library is a professionally
oriented accounting collection, with a
section on business and finance, another
on management and data processing and

the third devoted to general
reference materials.
Domestic Practice Office Operations
The partner in charge of this group is
John S. Schumann. A veteran of 36 years
with the Firm, John has been partner in
charge of our two largest offices, New
York and Los Angeles, and has been
responsible for the services to our
largest client, General Motors.
John Schumann's father was a plumber
in Camden, New Jersey and John worked
with him as a plumber's helper, as he
remembers,"digging up the streets of
Camden ."His muscular build is that of
a wrestler, which he was in his late
teens. He was also a member of a
professional tumbling group that
appeared in theatres throughout
southern New Jersey, serving, among
other things, as the "bottom man" of
the human pyramid that was part
of the act's finale.
John Schumann seems to enjoy being in
the thick of things. With eighty
H&S practice offices throughout the
country, he is faced with a formidable
array of administrative problems, and
must make judgments on such wideranging matters as staffing, client
relations, management personnel
requirements, professional education
and development, promotions, transfers,
recruiting, and setting up and equipping
new offices. Partner Allan A. Gilman
transferred to EO from Buffalo last
summer to assist Mr. Schumann in these
many areas of responsibility.
When John Schumann took over as
administrator of the Domestic Practice
Office Operations Group last year,
he decided that the Firm had grown to
the point where personal visits to most
of the practice offices for purposes of
evaluating their operations would not
be practical. In quick order he set up
an Operations Review Program, wherein
seven partners, who are in charge of
major offices around the country, visit
designated practice offices to consult
with the partner in charge, review the
operations of the office, provide
counsel and recommend methods of
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improvement where appropriate. "Now
that the program is in operation," says
John Schumann,"I'm spending more and
more of my time studying the reviewers'
reports to see where improvements can
be made, with an eye toward being of
assistance to the practice offices."
The Firm's Management Advisory Services
practice falls within the realm of
Mr. Schumann's responsibility. Partner
Robert D. Niemeyer is charged with
overall responsibility for the coordination
of the MAS function from the Executive
Office. Bob is also one of the three Area
Directors, supervising MAS activities
in the Midwest as well as international
MAS engagements. The other two Area
Directors who, with Bob, comprise the
Advisory Committee on MAS practice,
include Len Pace, who supervises the
Eastern area's MAS activities from the
New York office, and Ken Webster, who
has charge of the Western MAS area from
the office in Los Angeles. Significant MAS
policy decisions, Mr. Niemeyer points out,
are made by this committee.
Partner Colin Park is in charge of the
Professional Education and Development
department, which is also part of John
Schumann's group. Since this unit was
formed six years ago, Colin Park and
his staff have prepared course materials
on a wide range of subjects tailored
to meet the needs of the young accountant.
There were 70 PE&D courses available to
to the practice offices as of the end of
last year, with 21 of the courses having
been developed within the past year.
Now that the first editions of virtually
all of the courses for the Firm's core
training program (the program designed
for the accountant's first five years
with H&S) have been prepared, PE&D is
looking ahead to implementing a
continuing education program designed to
meet the needs of a professional
accountant through at least age fifty,
including materials aimed at specialists.
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director of personnel Jerry Tucker is
new to his Executive Office role, but
certainly not new to H&S or the
profession, having transferred last
spring from the New York office where,
after a stint in EO, he had been
director of personnel for five years.

In addition to planning and developing
educational materials, the PE&D staff
is also responsible for making all
facility arrangements for most of the
Firm's meetings and seminars.

Jerry and his staff are involved in
a broad range of personnel functions
affecting principals, staff and office
personnel. Included are performance
appraisals, wage and salary review,
separations, leaves, recruiting (including
college and university relations),
staff requirements, transfers and
and security clearances.

The Personnel department is also an
integral part of the Domestic Practice
Office Operations Group. National

'Obviously, in performing these
functions, collecting and maintaining
data on all H&S personnel is a very

Richard B. Keigley,
partner in charge of coordination
of the Firm s tax practice.

Thomas B. Hogan,
partner in charge of the
Practice Development, Public Relations,
and International Operations Group.

important part of our operation" says
Coordinating the Firm's tax practice
Jerry Tucker. "Every fact and informed
is Richard B. Keigley, who transferred
opinion we can gather to better
to the Executive Office last summer
from the New York practice office,
understand and appreciate each of our
people helps us to conserve and improve where he headed up the Tax section.
our most valuable asset—our people.
Computers have been invaluable in
"One of our major functions here in the
collecting and displaying the mass of
Executive Office Tax section',' says
factual information related to personnel
Dick Keigley, "is answering questions
and thus we have much more time to
from the practice offices and serving
devote to our people as individuals than
as a sounding board to keep the offices
we did a few years ago. People, as
advised as to the approach to be taken
individuals, are much more important to in particular tax situations."
the Firm than only cold factual data
about them!'
The responsibility for coordinating
the tax practice includes policy matters
and continual review and revision of
the H<bS Tax Manual. The section also
publishes H&-S Tax News with partner
Jack O'Keefe and a principal alternating
monthly responsibility for
its preparation.
In the tax training area, Dick
Keigley and his staff are responsible
for annual revision of the technical
materials of the Basic Tax Course,
and for conducting, staffing and serving
as instructors at the Firm's annual
Initial Course for Tax Specialists,
as well as conducting the Firm's
Annual Tax Conference.
While the staff members involved with
domestic taxes work directly with the
practice offices on specific tax matters,
either serving as a source of advice or
referring unusual problems to H&S tax
specialists with specific expertise in
a problem area, the international
section, headed up by partner Francis C.
Oatway, deals with practice offices on
a much broader scale in assisting
clients that have international tax
problems and coordinating the tax work
of our foreign offices.
Practice Development
Thomas B. Hogan, partner in charge of
the Practice Development, Public
Relations, and International Operations
Group is a big man with a quick wit and
rapid style of speaking. He is the only
partner in charge of an administrative
group who is a native New Yorker. He was
born in Brooklyn and his father was a
CPA. His son,Tom, Jr., is also a CPA,
working in the Firm's Rochester office.
("Having three generations of CPAs in a
family is some sort of record around

here, I guess, because the profession
is not really that old.")
Tom Hogan has long been active in
community affairs, having served as
general chairman of the New York Heart
Association's fund campaign and
currently serving as a member of the
Association's Executive Committee.
He is also a trustee of Pace College.
The former partner in charge of the
Firm's New York office, he came to the
EO in 1967, to help in developing the
practice and to work on special
assignments. He is a man of many talents
and so he wears many hats: he is deeply
involved in at least six specific areas
of responsibility: Practice Development,
Industry Relations and Activities,
International Operations, Mergers and
Acquisitions, Special Situations, and
Small Business Services.

The primary function of the
International Operations Department is
the coordination of the international
practice.This includes assisting
domestic and international offices in
resolving professional and administrative
matters that arise in rendering services
to clients operating internationally.
The department also administers the
international assignment and exchange
visitor programs whereby H&S personnel
are assigned to international offices
and international personnel are
assigned to U. S. offices.
The Mergers and Acquisitions
department, under new partner Robert
W. Pivik, serves as a clearing house for
information concerning merger and
acquisition possibilities, both domestic

and international, to assist prospective
merger candidates with mutual interests.
The data from Bob's department is
provided as one of the Firm's
constructive services for clients.
Partner Harry Weyrich, newly appointed
to the Firm's Policy Committee, handles
special situations regarding our clients
and their relations with the Securities
and Exchange Commission and partner
Bill Quinlan of his department is
responsible for coordination of the
Firm's small business services, described
in the Spring 1972 issue of H&S Reports.
The Executive Office story certainly is
not complete without recognition of the
great contributions of the many
principals and senior accountants who

The Industry Relations and Activities
department is headed by John F. Utley,
former deputy chief accountant for the
Federal Power Commission for five years.
John serves as coordinator of our
industry specialty program and his
responsibility also includes relations
with public utilities. Early last summer,
John and his two technical assistants
moved to Washington where they can be
in closer contact with public utilities
activities. John is well acquainted with
the Washington area, having spent twelve
years with the federal government's
General Accounting Office before
joining the Federal Power Commission.
Partner Robert L. Steele, Phi Beta Kappa,
who joined the Firm with the McLaren,
Goode, West & Co. merger, is in charge
of International Operations (except
Canada). He was partner in charge of
personnel and training before transferring
to Santiago in 1965 to serve as coordinator
of the Latin American practice (as Lad
Rehula, resident in Sao Paulo, Brazil,
has for offices to the south).
Partner James L. McGregor has
responsibility for the coordination of
Latin American offices north of the
Equator. Jim also works with all Latin
American offices in technical
quality control.
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National director of personnel
Gerard H. Tucker (I.) with staff members
(I. to r.) George B. Harmon, James C. Older
and Dorothy Wendel.

are intimately involved in the functions
mentioned herein. For the most part, they
are young professionals who transfer to
the Executive Office for a two or three
year period to gain experience in more
specialized work than they would
encounter in the practice offices. They
are found, in varying numbers, in all of
the groups and departments.
'I am greatly impressed with the fine job
these people do in moving here from
their practice offices and taking grasp
so quickly and effectively of functions
that are new to them " says Mike
Chetkovich."I am particularly impressed
with how readily they and their families
adapt to the new environment, which
must be a great change for many of them,
and how quickly they become

affirmatively involved in the activities
of their new communities —especially the
wives. Needless to say, they are
exceptionally talented and highly
motivated people. I know that in
addition to filling an important need
here they are making great steps in
furthering their professional
and personal development.
We are proud of them."
In addition, there are all of the
administrative and office personnel who
make up the supporting cast. Mere
mention is far short of the recognition
they deserve, but unfortunately space
permits no more at this point.

With partners, principals and staff
accountants alike in the Executive
Office there seem to be characteristics
in common. As has been mentioned, in
varying degrees, depending on length of
service, all have been around. Without
exception, they are intelligent,
dedicated professionals and in common
with all the other able people who are
so vital to the performance of all of
the functions of the office, they have
great pride in the Firm and in
their part in it.
•

Robert L. Steele, partner in charge,
International Operations.

